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Welcome to the first newsletter from your union
leadership. We want to keep you updated on how
we are working for you — our members. Please
read on to see what has been going on this fall
semester.

While we have tried to work with the EMU
Administration to resolve conflicts and contract
violations, often we are ignored and must file a
grievance to protect the contract and its
integrity. Thanks to our grievance officers — Ken
Rusiniak and Donna Selman and contract
administrator, Julie Berger — for all their hard
work and support of faculty.

In October, we won an unfair labor
practice against the EMU Administration . Dr.
Peter Wood, Department Head of Sociology,
Anthropology, and Criminology violated federal labor
law when he threatened Dr. Donna Selman’s tenure
process because of her involvement in the union as
a grievance officer. The administrative law judge did
not even have to hear the case, as Dr. Wood’s
emails were enough to have her rule in the EMU-
AAUP’s favor. Unfortunately the Provost was not
willing to settle this case without an unfair labor
practice.

We have filed 21 grievances this year for
faculty from the following departments/units on
a variety of issues, including the violation of input
procedures, violation of the right of first refusal of
faculty to teach CE and Spring/Summer courses,
and threatening to send faculty members up for
PPEs to their personnel

committees for review if they would not agree to
retire. The departments/units are:

o Political Science
World Languages
CAS Dean (3)
Leadership and Counseling
Associate Provost

O O O o o

Associate Vice President of
Academic Affairs

Regents (2)

School of Technology Studies
COB Dean (2)

Director of Staff Benefits
Special Education

University Librarian

O O O O o o o

Director of Diversity and Affirmative
Action

o0 Sociology, Anthropology, and

Criminology
o0 Provost
o Vice President Student
Affairs/Enrollment Services
We have held a number of official Special

Conferences to try and work out problems before
they become grievances related to the move of
faculty from Pray Harrold, a number of health and
safety issues, faculty security in the classroom, and
regarding the use of the new scheduling software.

Continued on page 2
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Some notable grievance resolutions and
MOUs are:
0 We were able to get Medigap reimbursement
for all retirees at the same rate of $130/month.
o We signed an MOU with the EMU
Administration to rename the “Faculty Council”
to the “Faculty Senate.”

EMU- AAUP Outreach Activities

0 We held a retirement seminar in October for all
faculty and a workshop for Stewards.

0 We held two tenure and promotion workshops
for faculty — one for the untenured faculty and
one for the personnel committee chairs.

o Our Treasurer, Howard Bunsis, presented at
the Higher Education Appropriations
Committee on the State’s Health Care Reform
proposal.

o Our Vice President, Paul Leighton, was a
panelist on a Student Government sponsored
panel on the proposed State Concealed
Weapons bill.

someone reports a faculty member to the Office of

Diversity and Affirmative Action for any reason the
AAUP wil be notified so we can offer representation
if requested. This includes notification if a faculty
member is involved in a lawsuit brought by a
student.

We also were able to help the Library faculty when
the University Librarian threatened a couple with
formal PPEs if they did not retire, when she was
reorganizing all their work without input, and when
we discovered she was filing PPE letters every year
in their personnel files.
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What to do if you think you have a grievance:
Call the AAUP office (734-487-1070) or e-mail the
grievance staff (Ken Rusiniak and Donna Selman).
We can usually tell you immediately if your problem
rises to the level of a grievance. Many issues can
be resolved without filing a formal grievance.
Remember that a grievance is defined in Article VII
of the Agreement is a written allegation that there
has been a breach, misinterpretation, improper
application, or failure to act pursuant to [the]
Agreement.
A formal grievance must be filed on approved forms
within 20 working days of the time you became
aware or should have become aware of the
problem. It is important to keep records and date
receipt documents you receive from representatives

of management.
The administration has agreed that anytime
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by Elaine Martin (Liaison to the EC for Bargaining

Council & former chief negotiator in 2004)

Nearly 100 faculty members elected from every
department and college at EMU have been working
all semester to prepare for Contract Negotiations.
The current Contract ends September 1, 2010, and
Negotiations are expected to begin this summer.

The Bargaining Council plays a very
important role in the negotiation process. They
provide recommendations and proposed contract
language to the Negotiating Team. The Team is
obligated to present all of the Bargaining Council
proposals to the administration. That doesn’'t mean
that the Team can’'t make adjustments to the
proposals, given the exigencies of the bargaining
process, but their starting position will always be with
the Council’s proposals.

Continued on page three
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The Bargaining Council has 10
subcommittees, each focusing on an area of concern
to faculty: Health Care, Compensation, Faculty Input,
Program Review, Workload, Retirement, Faculty
Evaluation, Continuing Education (re-named
Extended Programs), Research and Leaves, and
Physical Environment, Workload, Retirement, Faculty
Evaluation, Continuing Education (re-named
Extended Programs), Research and Leaves, and
Physical Environment. The Council has just
completed a Survey, which was sent electronically to
all faculty to get input/feedback for the various
subcommittees as they move to their next task of
fashioning the contract language that will be used at
the Bargaining Table.

The Council is headed by Ethan Lowenstein,
College of Education, and Bob Jones, CAS, is Vice-
Chair. The full Council meets every other week and
subcommittees meet as needed. All Department
Stewards are members of the Council. Do you know
who your Steward is? Click here to find out.
WwWWw.emu-aaup.org
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The EMU-AAUP is the local chapter of the national
organization of the American Association of
University Professors. The mission of the national
AAUP is "to advance academic freedom and shared
governance, to define fundamental professional
values and standards for higher education, and to
ensure higher education's contribution to the common
good.”

Our chapter was formed in 1974 as the
bargaining unit (the "labor union") of all faculty at
EMU, and the first faculty contract was negotiated
that year. As the faculty's union, the EMU-AAUP
advises its members on the process of tenure and
promotion (based on each academic department's
contractually mandated "Department Evaluation

Dr. Elaine Martin interacting with students

Document") and works with EMU
administrators to assure that the terms of the
negotiated faculty contract are met. When
necessary, the EMU- AAUP represents individual
faculty in grievances against the university
administration, and it protects the entire faculty through a
variety of activities. The EMU-AAUP also provides
seminars and services on retirement and financial
planning, and members of the EMU-AAUP enjoy all of
the benefits of membership of the national AAUP
organization.

The Executive Committee is elected by the full
faculty for two year terms. The present Committee
will serve through the contract negotiation process,
with elections scheduled in the Fall 2010 semester.

Officers are: Susan Moeller, President; Paul
Leighton, Vice-President; Howard Bunsis,
Treasurer and Past President; Caroline Gould,
Secretary. At-large members are: Rita Bullard, Ken
Rusiniak, Donna Selman, and Jim VandenBosch,.
The Committee is very experienced on contract
issues. Five members of the Executive Committee
have served on negotiating teams, and four
members have been Grievance Officers.

EMU-AAUP members enjoying the holiday party



The EMU-AAUP has updated our Web
site to ensure you have the most current
information on what is important to us as
faculty at EMU.

On our Web site, you will find details
regarding upcoming events, recent news that
is relevant to the EMU-AAUP, media
coverage, and contact information for the
Executive Committee and Grievance Officers.
Visit us at emu-aaup.org.

We've also launched a Facebook page
to keep you informed of all chapter
happenings and accomplishments. Become
a Facebook friend of our group, EMU
AAUP.

If you have questions or would like more
information, feel free to call us at (734) 487-
1070, or email us at jbergerl@emich.edu.

January Chapter Meeting Date
Thursday, Jan. 21 s noon-1pm 300 Halle Library

January Bargaining Council Meeting Dates
Friday, Jan. 15 " 2-4pm 300 Halle Library
Friday, Jan. 19 ™, 2-4pm 300 Hall Libary

Personal Good News : At long last, our contract
administrator, Julie Berger, has graduated from

EMU with a BA in English! Congratulations!

Hard at work, but enjoying themselves at our holiday

party are Donna Greene and Holly Schalk.

Faculty members seen relaxing at holiday get-together

Julie Berger, B.A.
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